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The Wood Buffalo and District Labour Council (WBDLC) represents unionized workers across our region. We advocate for strong public services, local job creation, and a more equitable economy. We're asking candidates to respond to the following questions to help workers and their families understand your positions ahead of the 2025 Trustee election.

[bookmark: _ckc62p2k9x0t]Section 1: Your Perspective and Priorities
1. Why are you running as a Trustee in 2025, and what motivates you to serve this community?
 I am running as a Fort McMurray Public School Division Trustee because I believe students and families deserve a strong voice at the table, one that puts their well-being first. As a parent and advocate, I have witnessed the cracks in our education system and how that impacts our children especially when it comes to mental & medical supports in schools, staff resources, stronger anti-bullying policies, and classroom supports. I believe in the power of unity, when our community comes together to support our public education system, there is no barrier that can stand in our way.
2. What do you see as the most urgent challenges facing Education today?
The biggest challenge is mental and medical supports. There has been statistics that support the high demand for counselling services in our public education system. It would be great to have CASA classroom implementation, which includes specialized training for our education staff. We should strengthen our anti-bullying policies, by offering intervention training to our staff, including new ways our children can report bullying. Schools cannot plan for success when funding is inconsistent or fails to meet real growth. From teachers to support staff, they need to be valued, protected, and heard. Overall, we need, smaller class sizes, hire more education staff, mental/medical health supports, funding stability, and respect for education workers. 
3. What does an inclusive school system look like to you? What is an adequate number of students in a classroom? With an educational assistant?
An inclusive system is one that can accommodate all our children’s diverse needs regardless of ability, background, or circumstance. A system that sets our children up with the supports they need to be successful. That means:
1. Class sizes that allow teachers to give meaningful attention to each student, ideally capped at 20 in early grades and 25 in upper grades.
2. A commitment that classrooms with students requiring extra support always have an educational assistant.
3. Equitable access to mental health and special education services. Inclusion isn’t just about policy; it’s about ensuring that every child feels safe, welcomed, and capable of thriving in their classroom.
One that has a classroom where our children with severe medical and mental health needs can go to regulate themselves, safe place to ask questions, foster understanding of the obstacles they face, and how to handle situations that are triggering or emotionally heightened. Would be great to see more professionals in the schools such as nurses, social workers, counsellors, variety of therapists, and representatives of the LGBTQ+ community. These would be reps available but they don’t have to be in the schools daily but be available to provide supports our children require. Like onsite appointments that are set up to provide supports to our families in need.

[bookmark: _1ig42dc8c635]Section 2: Handling of Education Funding and working with Government
4. Please give your thoughts on public funding of Education in Alberta. What areas will you advocate for and why?
Public education is the backbone of strong communities. I believe public funding should prioritize:
1. Classroom supports – more teachers, more EA’S, and smaller class sizes.
2. Mental & Medical services – including school-based mental health clinics and partnerships like CASA classrooms.
3. Safe, well-maintained schools – facilities that reflect the dignity and worth of our students and staff. Investing in these areas isn’t optional, it’s essential for the success of our children and, by extension, Alberta’s future.
Public funding in Alberta has been the lowest per student in all of the country and this is unacceptable since we are the richest province in Canada. Our funding should be allocated in the areas that matter most, our education staff, students support mental & medical, teachers for additional resources and technology that our students require.
5. Do you, as a potential trustee, plan on standing up to the Minister of Education to advocate for students and staff in this division if need be? Give an example of an issue that you plan to advocate on if elected into this role.

Yes. Trustees are elected to be the voice of their communities, and that sometimes means challenging provincial decisions that don’t serve our students. For example, I will advocate strongly for stable, needs-based funding that reflects real enrolment growth and inflation. I will also push back against policies that strip away local decision-making, because communities know their students best.


[bookmark: _wptxotow78p9]Section 3: Working with Employees of the Division
6. In a Trustee role you will be working with CUPE, ATA, Administration, and Out of Scope employees. How do you plan on addressing the concerns of all these groups? How will you be staying in touch with the employees of the division you are running in?
I will maintain open lines of communication with all employee groups. Listening is the first step to effective leadership. I plan to hold regular roundtable discussions with CUPE, ATA, Administration, and Out of Scope staff to ensure their voices are heard. Each group has unique challenges, but all share the common goal of supporting students. As Trustee, I’ll work to ensure policies are fair, transparent, and supportive of staff well-being.
7. How do you feel about being involved in contract negotiations with union leaders? Do you have any experience in union negotiations?
I respect the collective bargaining process and the role unions play in protecting workers rights. While I do not have direct experience in union negotiations, I do have extensive experience advocating, building consensus, and ensuring fair outcomes in complex situations. I would approach negotiations with integrity, transparency, and a commitment to finding solutions that respect staff while protecting the needs of students.
8. Do you, as a potential trustee, plan on keeping with the current policies to support staff health and safety?
Absolutely. Staff health and safety are non-negotiable. When staff feel safe and supported, students benefit. I will also push for regular reviews of policies to ensure they are up to date and responsive to emerging challenges.
9. Some school boards have been changing their structure and contracting out more jobs within the school board. As union leaders we are completely opposed to this change. What will you do to ensure all jobs in the bargaining units are kept and workers keep their positions?
I do not support contracting out jobs that belong within the bargaining units. These positions are critical to the functioning of schools and to our community’s economy. Contracting out undermines job security, creates instability, and can reduce the quality of supports students receive. I will fight to protect these jobs and ensure our employees are respected and valued as integral members of the school system.

[bookmark: _rb51e7lpcss8]Section 4: Working with Families and the Community

10. In a trustee role there are many stakeholders. Students, families, the community, staff, and administration. We know that here in Fort McMurray we have many different needs and programs.  How do you plan on hearing the needs of all stakeholders? 
I believe trustees must be accessible, approachable, and responsive. I plan to:
1. Host regular community forums and listening sessions.
2. Visit schools frequently to hear directly from students, staff, and families.
3. Maintain open channels through email, social media, and one on one meetings.
4. Work with community organizations to better understand the unique challenges families face in Fort McMurray.
Trustees must not only make decisions but also build trust. By ensuring stakeholders know their voices matter, we can build a stronger, more responsive school division.

